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Among the many gains won
by US. labor’s big offensive in
the 1930s was the all important
seniority right. Hammered into
virtually every union-manage- .
ment contract for the last four

_-decades, the provision has as-
sured that when layoffs- were to
be made, the decision as towho
to fire was out of the hands of
the employer. ' '

Much as he might like to get
* rid of militant workers or older y
whose pace has
slowed, he vvas bound by the:
: “lasthlred o

wage-slaves

seemingly Just rule
first f1red ”

But recentf masswe layoffsm
nearly every mdustry, coupled:
. with the rising consciousness and .

militance . of - women : and op-

pressed’ nationalities are now . -
‘against
some d1scr1m1natory aspects. of el

leadmg to.- challenges

) the sen1or1ty system

‘The: “last hired, first f1red”"‘,'
prov1s1on ‘must be modified, it i
is - pemg sald‘ so that it does:"

not act to help perpetuate cap-
italism’s inherent use of women
and minorities as a reserve army
of labor. -

Whether to modlfy sen1or1ty
rules and how to do. it is a
debate ragmg among workers,
in the court where contradlctory
ru11ngs have been handed down,

among unions and employers who

have generally united in op-
. .position to _changing sen1or1ty
rules.

in some ways, the- debate 1s -
a replay of the arguments. ‘that

‘have risen in- that last 10 years

as women and minority workers’

pressed companies toimplement
“affirmative action” plans, and

didn’t.
While most uniomn bureaucrats
cried “reverse- -discrimination”

if companies hired women andg'

minorities - ' over ' supposedly.

name

* Department,
- Office,
took employers to. court if they )

“more qualified”  white male\s,'
most - workers, particularly
women and ‘minorities, - agreed
that -

slight a degree -- some long—
standmg wrongs.”
" Out of the struggle; the Labor

the . Equal Employment

.Opportunity Commission (EEQOC)
‘and the courts were forced to
‘draw up sets of guidelines and

rules for preferential hiring,

upgrading, training and transfer. "
* of women and minority workers. .

. econmomic crises,
*institutions are now being forced
to- consider modification of “af-
Afirmative action” in a hitherto
‘untouched area: k

modification of - general
hiring procedures was necessary -
. 1n order to correct -- tohowever

the Civil Rights

3

As a result of the current
these same

layoffs. -
The debate .on “preferential .

layoffs,” which has_ only recently
begun, is a result of suits filed -
~by: fired minority and women

workers. Four suits filed to
date have brought about contra-
dictory rulings. -

‘Black workers inHarvey,La.,
filed the first such suit. In 1971
the Continental Can Co. hired

400 workers in(:ludjng 50 Blacks.
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illegal.
penalized the ‘Blacks' for their -

~ force,

’

- The fired Black workers.took
their case to court, where
Federal District. Court Judge

Fred "Cassibry 'ruled that the -

seniority-based’ layoffs were
He ruled that they

low ‘seniority when the company

to' a formula that would maintain )

~ Cassibry also prohibited the
company from firing any more
workers during ‘the reinstate-
ment and ordered a kind of shared
work plan. He required: that
“Available work - shall be al--
located among the entire work
including . -the . persons
reinstated, -until normal attrition

" or expansion of production brings
- the size of the workforce to its

most efficient level.”- Both the

company and  the union; Local -
2369 of the United Steelworkers,

appealing the ruling.
Another suit filed in Wis-
consin was settled in short shrift

in favor of the status quo. In

a case involving the Wisconsin
Steel Works of International
Harvester Co. and the Brick-
layers union, the Seventh Circuit

Court ruled that the seniority

system “is not of itself racially
discriminatory.” '
To change this system the
court said, “would be tantamount
to shackling white employees
with a burden of a past dis-

‘crimination éreated not by them

but by their employer.” The
ruling said in effect there is

l.noth‘mg .that can be done to ..

) out”

company, o
Court of Appeals in Ph111adelph1a R
‘was scheduled to hear the case.

'workers:
: 1mplement
“action program even durmg a

. department.

~when she said:

remedy dlscrlmmatlon

A third suit now getting w1de
publicity also involves Black
workers. The Jersey Central ~
Power & Light Company wanted

~'to lay off 400 ‘workers, most of ]
-whom would be Black if the =~ "

seniority clause was adhered to.

: The - company "asked a federal
court to decide which of- two
. contracts took precedence: the
" one ‘with seven locals of the
International
‘Electrical
- seniority clause;

Brotherhood of
Workers . w1th 1ts
or“the one
51gned w1th the EEOC in wh1ch

*  whether the union “con ract:%wa's":'
o dlscr1m1natory, the Judge told

. so as’ not tc E
the contract w17

and : the US C1rcu1t

One of the most explosive-

: - suits was filed recently ”against,
“the General
'Fremont Cal1forn1a

plant in’
When the '

‘Motors .

company fired 1500 ‘workers,
500 women' (nearly .

mcludmg

plant: - “We are basmg our su1t
on the fact t_hat no women were

" hired at theé Fremont plant until

1968.  We feel that this wasin =

-violation of the 1964 Civil Rights

Act. We don’t think we should
have to suffer for GM’s failure

.'to hire women. when they. should
was ‘at fault- because of its past - .

" refusal to hire Blacks.- He .. -
ordered reinstatement and back
"~ pay for seven Blacks according °

have

“". The vvomen claim- they were '
.thus ulegally _deprived of the

possibility of gamtng,nearly four

: " ‘additional 'years of - seniority.
their steady percentage repre- = = .. - ) :
" ‘sentation in the work force.

. The women = suggested a.

. shared-work program such as

reduced workday. for all the .
~“We ‘want .GM to
their affirmative

- period when people are laid off,”
they said. .“But we are making
it clear that no men should be

" “aid off in order to keep women
-in the plant.

There s plenty of
work for everyone

Another ‘solution- to layoffs
in the auto industry was recently

1mplemented at'a Ford plant in;-

New Jersey, accordlng ‘to Jeff .
Washington of the Umted ‘Auto
Workers Manpower’ Training
Taking -account of -
the relatively high layoff benefits
(95 percent of regular salary)
paid to long-time auto workers,
the plant agreed to a short-term
plan to fire by inverse seniority.
' Charlotte Casey, one of the ‘
GM plaintiffs,  touched on the -
heart of the layoff controversy.
“Without special
measures, workers who have
suffered discrimination inhiring
‘won’t ‘ever have the chance to .
‘gradually’ gain seniority be- .
cause they are always the first
topelaidoff.” .. |
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Handicapped
Parking
by $/SGT. JOHNSTON

This ‘weekv the topic for
information to all Institute clien-

. tel and staff refers to those

stalls - situated on east side

‘of the Activities Centre.

There is a_total .of (20)
twenty stalls. - The first 12

~twelve stalls are held for HAND— :

ICAPPED persons. The next (8)’
eight stalls are held for WHEEL- :
WHEELCHAIR

“The - elght

stalls are slighly wider than the

normal stalls and ‘have a bit ‘of

“a ‘rise’ to the - curb to allow a
wheelchalr to roll- up on the .

curb

have been issued during the first

weeks of October and does seem -
. to have some effect in preventing

these stalls from being misused.
-1t should be remembered that

'_the purpose of these stalls are
"to enable the handicappeda place

to park where they may be able -

- to roll a wh lhalr into_the

park m_.
K be allowed to
block these areas and cause the
hand1capped to park elsewhere‘
So, Police fines will continue -
for the express purpose of keep- '

©- ing these stalls clear.

" Although your rag deals with
many contrivertial issues and
social injustices it has - failed

to coment on the drug situation -

existing right here atNait. Young
impressionable first year stu-

dents such as myself are drawn. ’

into the D.S.C. (drug sub-culture)
either by will or. by force.

1 was walking by NAIT late :
: ‘Thursday nite (on my way home

“from choir . practice) when two -
approached me -ahd -

“pushers”
tried . to- sell- me some illicit

“‘narcotics. “When‘I flatly refused -
_to partake in suchan abhorant

: practlce they became irrate. One )
" of the hoohgans pmned my. arms’ :

- Parkade is not a refrigerator

Dear Edltor

I had to get up early Saturday

. morning just to come back here

to NAIT to get my car started.
It was not outside in the cold
like so many others, it was on ~

‘the 8th floor in the new NAIT'

parkade with the convenience of
‘“plllg_insn

However, not all of the

I am paying this $36 for electri- .
city and when I do not get it,

the car freezes, especially on
-30 degree days

‘fumes.

- McLuhan . .
'emergency lane change and fell i
,mto my mouth .

”to I. realized that I had taken

RTA.. e

-there were .at.least

-with the necessary
_power to keep your block heater
going.

. $36 per year plug ins work.

#803, 12303 - Jasper Ave., was
the lucky winner of the NAITSA-

two to Las Vegas.
and a bit of a shock for Mrs.
she had a ticket.

- “My husband bought it for

me at an AMS dinner in Dec-
ember, (the 17th).

Mrs. Geraldine Weaving, of
‘unlucky person.

sponsored draw for a- trlp for~
’ was .a complete surprise

Weaving, who didn’t even know .

I’ve always ’

considered myself to be a most
This is com-
pletely new and exciting.”

Mr. and Mrs. Weaving are
planning a trip to Europe in the
near future and so will postpene
their Las Vegas trip. |

Presenting Mrs. Weaving
with a letter redeemable for the '
flight tickets, and $250 spending
money is NAITSA Pre51dent Russ
McLeod )

WANTED
{1~ Person wanted to share base-
- ment suite. = Phone 454-4937

1 after 6 p.m.

J Terrﬁifyinfg,"exper,ien"ce |

. D‘ear Editor,

‘behind my back and pinched my
‘nostrels shut. :
lit afunny shaped ciggarett and’
forced me to inhale ‘its noxious -
Suddenly my head began
‘to spin and the wheels fell off

The other one-

of my canoe . .. the one legged’

““frog: trying to pick the peaches

said - Marshall
. my ear did an -

smiled. - and’

“pot tnp”

S Asa ‘concerned student l

would ' like “to draw attentlon to‘
thls s1tuat10n ;

SHERLOCK HEMLOC

1 had to go to the phone

fall” on: me When ‘I.came to: the
parkade early Saturday"f (

cars on the - floor and I tested':
other plug mf and found four in’

a row. not wo! ~,k1ng -The ‘NAIT i

parkade; a convenience it is not.
Who ever is in charge I just
want to:- say how about doing

_your job and keeping the parkade

a parkade, not a refrigerator.

_ GLEN R. HALEY

unclassrfleds

WANTED

One student (preferably female) )

to share large co op, (co-ed)

~house. - own room and bath -

$55 to $60 a month. Phone

: 455-4326.

. when I came

- Depends on
'—'you 're..in: In. off1ce machmes, S
"I would " say about $600 would

beenough o v

- JIM CAVANAGH
~~ Office Machines I -

Eve was the first carpenter - she

made Adams banana stand.

. FOR SALE:

1969 Mini.
466-1020.

The dlfference between a stlck‘

up and a hold up 1s age.

_Needs work Phone -

REWARD :
- Brown mexican wallet lost on

January 13 mkbasement locker
room of activities center.
479-6371 .

CAMADA’S LARGEST SERVICE:
$2.95 per pags

close $2.00 to cover feturn post-
Cage.
ESSAY SERVICES .
57 Spadina Ave., Suite #208
Toronto,\Ontarlo Canada
{416) 366-5549

Our research service is sold )
for ressarch assisrance only.” -

Send now for latest catalog. En-

Campus Representatlves

required. Please wr:.t.e,

<

‘ what teclmday

‘and’ call for:a boost which' cost.“-f
- me $8 -and: fmally kgot my car .
started ThlS fate ‘did not only

That completely depends on the -

technology. I would think, as a

Bio-Sciences technician, a fair
- salary ‘would-- be . $750 a  month
.. $300 actually, the waythmgs’ -

are gomg

PETER ZIMMERMAN
Blo-Sclences II

Depends. on what course you’re
in. In Computers, starting should
“be $850 or $950. ‘1 know I'm

not gomg to get it though.

GLENN MARSH

- Computers I

JANNRFSLERV

What is a falr startmg sa!ary
~for a NAIT grad7 |

In Bio-Sciences, as a girl, whe'n" .

-1 come out, I figure I should . -

get around $600 monthly, which

* 1doubt I’d get.

'COLLEEN MOORE
‘Bio-Sciences I

i depends on the persons own
opinion. For 'me personally,
about . $575 or $600 - a month
would sound pretty good '

RTA Dl

-

* Depends on what they’re in. For ,f’ -

me, as an Accountmg/student
I couldn’t-tell y you cause'1 really -

don’t Imow but I wouldn’t set-

tle for less .than $750 because-

I canget more than that deing

other thmgs

DORlS KNIPELBERG
Accounting & Finance i




-::1$400;000 -has.-been .acquired to ... .
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= atlon ‘on account of mcludmg
royaltles and otherp el
: mcome, the refund w" -be

. the provmce = all amounts the
provmce ‘ ‘would receive as a:-
result : of: the inclusion -~ of

" 'the - new'federal budget prov1-

‘by tax agreement - '-pposmon m a g1ven year

petroleum Andustry-in::th last
8 months ‘will be: provxded The -
. select -pri b ,“old 011"

’i‘The< result - w1ll be to reduce

» “old “0il” from pp ommately

_Mlssmn the movement headedby
* “the Guru, land and property-worth -

Smaller EXplorers
serve as the pudgy master’s homie
~-and "West Coast headquarters.

A spokesperson for the move-"~

ment-‘said the exact location of ’"upo;

~ the property will be kept secret:" :
for securlty reasons. Do

] i " the-move ‘from

‘is in aprt an-

effort to"allow ‘more - seclusion
for the guru and his recent bride.

-In otl \r related developments

In view of the significant finan-

prouslons the
ment is mtroducmg a "rOyalty
“taxcredit. = Under the'
tax - credit ‘programme,
corporation paying royalties to
Alberta w1ll recieve a credit -

\nother back in Ind1a, ivalent to
o, _be “at odds w1th ,taxes: on
T Son over his re’cent marriage \ b'erta up to
a.24) year oldA erlcan woman. $1 -million for’
. guru s each full taxatxon :year to which
o the  -the -federal - budget provisions

Maharal-_u s mother is just get- credit - will be
ting a bit carried away w1th her

own power L

The .

apply:
calculated by appllng the federal
tax rate of 30 per cent to royaltles

“This i
- . “refind on Alberta ‘corporate. . ,
' ' ' . -being a full off-setof the: negatlve :

,nnpact -of the; federal budget As -
lis tax credit plan, " the

. for addltional reserves of natural’ -

the effective royalty rate on

‘cial burden that hasbeen nnposed

each )

o prov1de

—0il—

.mcluded in income from May 6
'for the 1974 taxation year, 28
- - per cent for ‘the 1975 taxation -

year and 25 per cent . for:the
All" but - about. 30 of

recelve the 30 ‘per.. cent credit

,esult of 1
€ average effectwe royalty rate

.on “old oi ” is reduced to- ap- -
proxunately 2 per cent for many :

" which has an’ effective supple-

mentary rate of 35 per cent

. above a base | pr1ce of 36 cents '
- per MCF. :

1976 and’ ‘subsequent taxation
- years.
g ~the largest producers should

In addltmn “the Alberta govern—
ment wlll be ~making meodi-"
“ ,tto the regulatlons

“propane ..

T Albertans to replacek

foothllls area where access and

o Mdnllmg costs are hlgh and where
" much of the natural gas is “sour” "

(that " is, with. a high sulphur
content) and hence, »‘expensive to
process. -Certainly, if Alberta
is to. maintain . its position as
Canada’s - maJor natural ga
producing area, it i
to ° malntam “h
of exploration and development

Consequently, the Alberta gov-

ernment proposes to modify the .

- royalty rate on “old: gas” by . :
reducmg the supplementary rate -
for sales above the price of 72
‘per cent/MCF

ousand* ‘cubic
feet) from 65° per- cent “to 50
per cent, effective January 1
1975.  The reduced rate would
approximately - $60
million ' in "additional cash-flow

t_o natural gas producers in 1976 i
' wellhead prlces
averaging 90 cents/MCF ‘No
.changes are. ,con51dered neces- -
sary at this time in thé “new " {g:
royalty rate structure, 'rg

based = on

oil”

‘quor 50 ea

..of .the .system. -1t is: -anticipated
“that these changes w111 mcrease

- -the effective"date

- .~ roleum .. Exploratlon -Plan. ofi
December 1974 _the Alberta;

eneratlons of. Albertans

It is also

proposed- to recognize increased f

“drilling ‘costs that have occurred :
due toinflationsince introduction

substantially the amount of
drilling credits based on the’

- 1974 rate of exploratlon dnllmg

Further details respecting these
five aspects of the ‘Alberta Pet-
roleum - Exploration Plan of

kDecember”1‘974 will be outlined -
“in’ subsequent ‘meetings  ‘with i
. representatxves of the petroleum

mdustry Any. legislative or .

- regulatory changes: required will
‘be introduced as soonas possible-

to make the measures applicable
retroactively; if necessary, to

oil ' production  as the price .

i 'crease above $6.50 per barrel.

of 65 per cent for:a price over.
$6.50/barrel - combined  with th
non-deductibility . of royalties
eans that the producerin a

government is pursmg certain

e
‘risK

kd1rect10n of Umted States

. drillingfunds to- exploratlon in -

* petroleum -~

'zmg that Lt

It is
proposed.to increase, credlts for.
" class A footag ,Jfrom 40 per.

(6) Royalty Rate - 0il Price

.. system  is..
" necessary. ‘to -off-set -the dis-.

his. reduction is necessary be- -
~;cause the current royalty rate -

able.“paosition wlll recelve'
- impact

energy shortage in Canada.:

o8 (1 stimulate

the United States is a natural
consequence of the U.S. energy
shortage andits resultant project
mdependence In the short term,

we are examining what steps

- the Alberta government feasibly

take to . assist ..those
operators:. .whose
. traditional . sources of funds have K
substantially. been dlverted else-
.~where. We hav

can.

- initial d1scuss1on along these
lmes -and they..will be. pursued
further in the commg ‘weeks.
“In"thé loniger termi, the T
Alberta government intends. to

and " gas  industry -can. be

. encourage to invest founds in

oil and gas’ exploration' in

Alberta The federal government o

" This need for tax incentives 1s
..especially v1tal to the smaller g
“com=i

independent petroleum‘
panies, many of which urgently :
require Canadian sources of risk .

" investment. of replace foreign

funds nolonger available tothem.

In-contFast to such a'such-sighted -
attitudes on -the - part of the
federal - government, . Alberta

- believes that it can provide in-
“'centives to develop new sources

of risk capital:for- investment in -
the ‘Alberta . petroleum dindustry

t_hrough the sAlbérta. corporate:
" ‘tax'system. .Involvement in such

investment by individuals: is

“another objective of the provin-
.. ¢ial government.

It i§ becoming increasingly
apparent that the Alberta govern- -
ment’s decision announced.last
spring . to ‘set . up .its” own
corporation tax “and -incentive
now .even: more .

incentive of the federal:‘cor-:
porate tax - system ‘and"their -

- attack upon -the province’s're--
_.source royalty structure.

'The -aggregate effect of the -
Alberta petroleum Exploration

<Plan of December 1974 according. -

to our . assessment’ is ‘ap- -

‘proximately double the .positive ..

for .the . petroleum :

mdustry as compared with the
changes made by .the federal.:
\ nent in its November 18th’
dget from its May 5th budget..

make - further .
in its budget pro-

‘to.-avert the impending .

Having now. made sxgmflcant
revisions: and modlﬁcatmns for
the industry in ‘this province and
: exploration in
Alberta, the Alberta government
intends over the next few months
“to turn /its attention ot takmg
all’. actlon available to a

: pr(‘ivmclal’"government to .over-

‘come . the ; continued flow of
Alberta’s cr1t1cal ;
reserves of conventlonal crude

: other areas ‘t' concern.. We are oil at below fair value. Alberta’

obJectlve _for: its, cltlzens is
hlgher prices -for - the . oil:owned.
by the people of ‘the province.

under federal lands in.
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Mmutes from Represenlutlve Cduncil

1. SHINERAMA:

It “has finally been consented
to that the Presidents’ of SAIT
and NAIT: get together so as
to agree” upon an outcome of the

" situation. -

2. SANTA’S ANONYMOUS‘:
- Donna” announced that approxi-
 mately "$500 was collected for
Santa’s ‘anonymous- and toys had
been "’ bought with the money.
Witli ‘the $100 that BAS donated
we *i)ro'bably’; broke ‘even.
3. GRADUATION
Graduatlon will be May 31, 1975
at the Jub1lee Aud1tor1um o

4.. QUEEN WEEK

The. Queen . candldates are as
follows:: o

Peternela Klauwers represent—
ing Civil: .
Carolina Marrazzo - represent-
ing Marketing
Grace. Watson E
BAS, s :
Marlayne Hansen - representlng
AMS. -no s
Dariel, Ritchie
Building Construction

: Thoseatechnologles that did not

representmg

0. -to; Commerc1al Sign
N109-and grey tele—

Cheques will ‘be ready Thursday
of .~ this . -week: . for - those

: technologies who are sponsormg :

Queens. R
Candldates are to g0 to Slmpson )
Sedrs - Thursday, January 16, .
1975, (Park Plaza) at 2:00 p.m.
for fittings.

The . Queen’s.-Dance will be held

at- Mayfield..Inn and the tickets

o wilk s n$H)

' “Band: ot Soundwil \be entertammg o

for::the: evening. - Liquor - will

be $ 50 -an - ounce and beer w111 v

be 3/$1.

Building Constructlon sug-.
gested that the points for Queen
Week be redistributed to 309, for
participation vote,. 309, for
popular vote, 30% for judging
vote and 107, for originality and’
- in-general, all rounded partici-
pation. The points in the past.”
had- -been as .follows: 357, for
participation - vote,
judging - vote, and 309 for pop-
ular vote.

"MOTION 2: Propose that the
distribution’ of points be allotted

“.to' - 30%, 30%,. 30%, and 10%.

. Moved: - Building COnstruction

- representing -

~banners for their Queen .

359 for

Seconded: Dietary

PASSED e
"~ Eddy will dec1de who w111 be

on the committee to judge the
109, for or1g1nal1ty

A - human ' pyramid -building
contest will start off the Queen
Week - activities on Monday,
January 20, 1975, at 12:15 p.m.

9. PRESIDENTS’ COMMITTEE )

MEETING:

“In general Russ' explained that‘

the committee consists of Pres- -
~idents
technical _institutes throughout_ -

<from colleges‘ and

Alberta who meet througho_ut the

" year to discuss problems and ’
. The _next.

colaborate ideas,
meeting is to be held at Grant
MacEwan College. . '

‘6., -BLOOD DONOR' CLINIC:

It was reported that 809 plnts

"""‘were donated w1th 78 people'
being rejected for some reason -

or another. . The bloody Mary

Trophy was awarded to Heavy

Duty.

7. FINANCIAL STATEMENT
There  will ‘be a  general
reéferendum held on January 29,
1975, at which time the financial
statement will be presented. It

~~is most important that the state-

ment be passed at this meeting

~ so once again Russ urged that-

representatives - tell their tech-
nology. -about the referendum._
8. NEW CONSTITUTION:

Russ announced that he will -
hopefully have . the new - ‘con- |
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| “Un1vers1ty labs bugged

| by teachin g

WATERLOO (CUP) --“Students
in' the school of optometry at

* the University of Waterloohave -
found that one of their lab rooms -

was being bugged

3 They dlscovered a mlcro- =

' phone and transmitter in the
© guise of aphotographlc flashgun
hidden in.a piece of machinery.

-One students talked into the ..

" microphone saying,. “this is a
pretty dirty thing to do, we .
should take them home.”

- 'A few moments later agrad- .

~uate teaching assistant arrived
: When'
" confronted by the- students he -

‘and removed- the  bug."

told them' he, wanted “unblased

: coments ”- ‘
- “Students have also heard
; Vbroadcast vou:es of their class-

mates commg from the teachmg 2

asmstant’s office.. The same

. 'teachmg as51stant was’ later :
“seen: emovmg a second mlcro-f g

3 ~p’hon fro‘m'“ inottie: labaroem

- anythmg

asszlstants

_ Hugh MacDonald, the teach- ;
- for it

‘ing ‘assistant involved said he

“had built and installed the

microphone himself. He said

~he was just. testmg then out'and"

that he:and another assistant

would occasionally turn.on the

combined” “tape - recorder -

reciever to hear how students

were domg

. Dr.  Edwared- Flsher the
director - of the -school of
- optometry said “we are trying

! everythmg we can to help the )

‘students.””

-~ “The demonstrator probably’:
placed the’ mlcrophone there so
that if a problem came: up in

a ‘lab; he could get there as
soon as poss1ble T've. recelved

no complamts from students :

about this. They are free to:

_come. and talk to “‘me " about "

We - have ‘a good.
. relationship with our students e
S helaaldx

‘meeting

- This ‘is an open letter ‘to all

staff-members here at NAIT,
who are all members.of the CSA.
It was written by J. Taylor, a

‘member of the Non-academic

Staff Association (NASA) at the

) Un1vers1ty of Alberta,

1 enclose an advertisement

recently  published in *'the

_ Gateway, the student paper of

‘the University of Alberta. As a

v . member of the Non- Academ1c .

Staff Assoc1at1on, the recogmzed

bargalmng agen; for the UofA

non-academic. employees, I
rather resent the Union Taiding
activities of the C.S:A.

The C S.A. had about twenty

R years to do something for us.

We were Branch 22 of the C.S.A.
all that t1me, and got nothing at
all in exchange for our dues.
We dropped out, and now wehave
‘the over-509% membership that
C.S.A. couldn’t ‘get; we have a

better contract than C.S.A. can -
_sensible

get; and we have
management of our affairs by
people who work here andunder-
stand our problems. y

C.S.A. demands 'heavy dues
from you; our dues are under

- '$3.00 a- month, and service to
far superior to
C.S.A. service. We haveprompt .-

members is

and  efficient ~ handling - of
grievances,
silly antics of the presentC.S.A.

'president. We operate within the

law, and don’t find that we suffer = |

We don’t - get called
out on- lllegal ‘strikes, without

a" strike vote (does Bill Broad

even know . how a strlke vote

“is conducted?) : e
We have a contract that does

away with 'most - management
abuses.
cases:

1.”Hirean mstructor on “wages” )

No security, no beneﬁts no union
protection. After a year (ortwo,
or three . . .) appoint the in-

" structor to | permanent staff. You -
: don’t ‘have to pay an mcrement ‘
“because the _poor’ sap s “Just"
Also, the person is
“‘on probat1on” for: another year, -

startmg”'

because of “Just startmg”'

2. -Haul"in a employee ‘whom:
*_you don’t like.
-fired;. ‘then: demand ‘a letter of |

res1gnat10n If you get it, you re["‘

Say that they’re

home free, because 1t’s a’‘re-

without the rather : ‘

For example, these two =

You can’t do that ;
- -The provincial government says »
" you must belong to the C.S:A.,
- or nothing. Bill Broad says so.
“When a lady from the Treasury

. Branch collected 2000 signatures

s1gnat10n, ‘not ‘a hrmg Maybe E

you rememberaac‘ase like this
that was. written up - in Nugget

a few weeks ago. Has CS.A.
done anythlng about it?

What you do with the. above
1s up to you. You can’t Jjoin
the U of ‘A N.AS.A., but I'm
sure our General Executive :
Secretary, Phil Arnold, (432-
4719) would be glad to help you
dump . the pathetic little C.S.A.

- and form your own useful and.
- practical organization, gearedto

..

she couldn’t. work for the govern-
ment. . The C.A.S. was sure
enough that this was broadcast
over, the radio last month. Nlce .
to know that Blg Brother Bill
Broad is right on top of these.

‘boat-rockers, 1sn’t it?. To Hell

with the Bill of nghts'

" ‘Bill Broad has a nice proviso '
from the prov1nc1al government.
If ‘he doesn’t get re- elected he
gets his old job back at NAIT,

"how’s that for a sweetheart .

&
&

your own needs
~But-oL, 1 was forgettmg
can. ‘you?

on a petition:to find out why
they - jacked up your dues;

NTI.N~

ALL NON -ACADEMIC EMPIOYEES
OF'IHG UojA...

HERE’SA NEW YEAR'S RI.'SOLUTION
lHATWILLBEKlEP.Il o

" We resolve to get
the Non-Academic staff
_of the University of Alberta

- 'a better deal
“in the coming year
because you deserve it! -
Jom up with us,,
letus .
* be'your bargaining agent
.. --.-and you'll get . .
' the best deal poss:ble

YOUD€S€RV€AB€II'€RD€AL
ANDSOMEII-IINGWILLBGDONE'

they -
“told her  that she had better.
L shut up; or she’d be ousted from -
g the C.S.A.,andas anon- member

; : sympathy,

Civil Seryicé Association of Alberta

clause? -

" Look it over. ‘Is this ,the‘i

. outfit you want? If not, serap . -

it or change it. DoSOMETHING", -

“You’re in trouble.

Did you know ' that onlya"

. member of the Executive can be

ele‘cte‘d'P»re’sident of Cﬁ.S.A.? o

Best . regards, and my profound*

J TAYLOR
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adapted by CUP

Ottawa (CUP) - The exploitation
of natural and social resources

by the few that are economically
powerful, not over populationand '

a lack of birth control, is the .

main problem facing developing
nations according to -a’ paper
adopted by OXFAM Canada. '

Catherine Harvey, OXFAM’s

Ontario Regional Director, in -

commenting on the paper, said
OXFAM’s “Board of Directors
believes: that population - has"
never  started to decrease until
the large majority of people are
living a-reasonably affluent and’
“healthy ‘life ‘with some sort of -
responsibility” for their'own =~
" future.” ' o
'The paper, Population Growth
and Social Development; was
drawn up for the 1974 World
Population ‘Year by two profes-
. sors at the Free University of
‘West Berlin and signed by an

international group of develop-

ment - economists and poltical
_scientists. . .
© OXFAM Canada “adopted the

paper earlier this year as its

" position on ' the . population
question for .the United Nations
population conference in Rum-
.ania this year. '

The paper vtakes the position

that population growth is a

dependent. variable within the <

social, economic, political and

- cultural development context.

) It questions  the “/neo-r
Malthusian” position that over-

population, interpreted either as --

dense population or as a rapid
population increase, is the single
major problem facing the Third
World countries. ’

It also questions the theory
that overpopulation is the cause
of such evils as unemployment,
poverty, high mortality rates;
malnutrition, " starvation - and
illiteracy.

Many people have argued that

a reduced birth rate is the answei
to. these problems and this must -

be - accomplished by direct
measures such as birth control
propaganda, ‘more family plan-

ning  clinics, =distribution " of. -

contraceptives, - 1egislation ~of

‘abortion and sterilization, etc: -

' OXFAM Canada has rejected
this Malthusian approach saying:
' “We consider this approachtobe - .
~ wrong. Population growth must'

not be blamed for diseases of
- society.. It is a  deception to
make people believe :that it is:
possible to Solve problems. of

society through birth control =

measures. v .
“In the past two decades there

,. o

progress - in  most of the

developing countries -measured -

in: the rise of levels of living

of the broad masses; wealth and :
land have remained concentrated -
in_the hands-of small elites, in"
“a _number of -countries .the -
disparity between rich and poor - -

is increasing. <~ <
Even in those Third World:

countries where the economic:

growth has been fairly rapid in

~ recent years, it has taken forms -

CPS

‘which' do not benefit, and even
~worsen the conditions of life of
~the poorer- strata which make.up’
. the vast majority of population.

in these countries.

new agricultural tech-

intensive and tends to increase
the ' -already  heavy - burden of

For example; industrial tech- ~
" ‘nology, and to an increasing

-extent
" nology, is seldom designed to
““meet - local " conditions; it is -

generally ~ - capital '  intensive
. rather than appropriately labour -

NAIT NUGGET

y issue in the Third Wo

‘has hardly been ény'considerable

unemployment and poverty.

The political, economi¢ and -

cultural . elites in the many
developing countries are being

supported by -Western capital

which keeps them subordinated
to the interests of the Western
industrialized.countries.
These national and inter-
national power structures play an
essential role in the perpetuation
of poverty, unemployment,  il-
literacy and lack of social and
political participation among the

S>>
o
e~ &
\{\\\ g
Q N
N

. B N
\‘\@\\*\\\\ N

SIS\ NN

- ESCALATION
ma,ssés: m ‘Tthe dgvelo;‘ii’ng‘

‘countries. -
. From theperspective of these.

~'power structures,-the real issue
.is not -that population. growth

exerts .pressure on the means
of - subsistence,

threaten institutional framework
safeguarding the unequal distri-

. bution ‘of economic and political ,'

power.. .

as the neo-’
" Malthusians " assert, - but rather
- that population growth tends to -

" Insisting on population in-.

Wednesday, Jaﬁuar-y 15, 1975

RO

crease as a major cause of
underdevelopment can therefore
serve, on the level of theory,
to  furnish  any idelolgical -
legitimationi of the existing order .

of things; on the level of politics o
it serves to distract attention
-from the real political-economic

issues ‘facing the Third World. -

" OXFAM’s paper did not
oppose family planning, but on
the contrary ckal'led‘access to
efficient - - contraceptives and

- other means of  birth. control -

) " N N : ‘ \ N\
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methods that should be available’

toall. - :

They also’felt that stabil-

ization of population was _“an

urgent task,” but that this kind .
. of work could: only be done
- “within the framework of an

all-round economic and social

“development plan.”

The paper stated that history

‘had shown that before a decline

‘in fertility was possible in a

. country,  social development on:

a ' comprehensive - scale ‘was

" argued, wanted—m_ziriyj

: World_' have to live

- that benéf’
~unless the

necessary: ~-jPea§§ﬁﬁs, and “thféi;":
new urban ‘sub-p
underdeyélop :

majoi' y

drastically:improved
tive behaviour is likely
unchang‘e@ “and birth-eoni
programmes are bound to remain
inefficient.

Therefore, ‘the 4‘éxistence of
plans and planning authorities

_cannot -solve. the . population

- problem -unlessibasic structural -
" changes tike place; unless in-

stitutions‘permitting large‘scale
political~ parti¢ipation of::the "

" masses “replace udhe existing -

repressive systems whichpre- -

vail in. most -of fthe.‘-develloping. .

" countries; unless inequalities in
~the distribution of wealth and

‘opportunities are.removed and B
strategies of social and economic
developments are implemented : -

World - free;; ;themse

" “economic exploitation ‘and pol-
" itical domination by - foreign "

interests.

In Westérn .industrialised

- countries -an increasing nu_mbe'r'

of politicians and scholars main-
tain that population growth is
a major cause of the depletion -

of resources, of environi-nentail

destruction and _the.decay of
urban . centres.
this argument both wrong and
dangerous.
of the natural '

_social envir- -

onment is not primarily a
function of “population 'size or

“growth, but it is essentially an

emanation of an economic system

based on the principle of the
-maximization of profits which -

implies the rude exploitation of -
“natural and social resources by
the few that are economically

_powerful.

o A“solution to the ecological
‘problems facing many economi-

" “¢ally - developed - countries .can

only be foundif present economic
structures are democratised, In: -

" particular, the multi - national ;
- -corporations wielding inordinate’ "

‘economic. and political power in -

‘many- - Western 'industri:ilised 2]
_countries “as well as ‘in large -

‘parts ‘of the Third World must
be subjected to effective demo-
cratic control,” the paper stated..

We, consider " -

“The deterioration *
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You should spend time catchmg
upiifyouare behmdm edica-
& 7 otional - fieldss:

. shortly

- You ‘may €nvy i

T ! other's their f ‘éedom but for'you -
““the “price for folly is* high on

-a personal level Pressure eases;» :

What and who youknow playa _
definitive role in - both your

personal life and in your social
activities. You could be called -
: ’upon to perform a directservice
§ ’but are” more apt. to be placed,
‘ ;m a supportmg role L "

 SAGITTARIUS

- Joint planning . achieves  the
- desired results if it is-.combined -
- with -personal industry. " There
C-are . ‘many - w1ll1ng ‘hands but:
.....-coordination . is - ‘necessary  if -
‘. projected ~desires- -are ‘to- -be._ SRR
~attained.- Clarify.ideas. -

YOUR HORDSCOPE

'Some act1v1ty phases ‘ar endm
= You: need to: seperate the l:mpor—

Social act1v1t1es may ‘well ‘be
evaluated in a different light. "

Repalr and. mamtenance are of

- ‘importance. Th1s applles to
. many areas .of llt‘e and not Justl B
- to possessxons Progress is.. .
~..glow,. -comes mamly thru hard'

.work but you are bulldmg for the

: future and the"‘ 0 'datlons must ‘

or. 1 you remember -
: that. the flrst step is the hardest o
. you will get results : \

~ Knowledge is’ sought andcanbe
:secured. -Expecting others to

i TAURUS

' Part1c1pat10n in. group sessmns iy
"may .be requ1red . For_many
’“of you this is a handy and use- -
ful occupatlon For others care )
.. -needs to, be exerc1sed If you :
" are unsure, pl‘ayﬂa’ waltmg‘gam

_ Ethical considerations -are
dominant. "Some a’s'sociatesf don’t

activities are scrutmlzed plea- L
sant substltutes are avallable for
those found wantlng i

57 CANCER' -

" You may experlence a series
of small crisis this week Most
: 'v;of them wﬂlbeu i X :

LEO - ' \v.',;t]‘_'[n Legal s1tuat10 v
' pleasant connotatlons :

Face. your..crit ‘
know, including the worst one P
yourself Shadows and illusions
have - been “you 'mdst d1ff1cult‘_ o
problem

, ,stiktutioni,'fini_shed‘ before the next
council meeting and copies will
be handed out by January 29'

we grant the Nugget $2, 000

NEW BUSINESS

10. CARBARET
'-.'Ed announced that there. w1]l

Bill anno, i ced that §{
Nugget were-slowly unning out
-and- if members felt they wanted:
the Nugget published till the end’ f
of -they -year,  $2,000. would be -
needed. - Bill attribued . the “MOTlON ‘1 ‘Toa . .
shortage of money to the ever ',_'Moved" Dletary » S et

i Seconded Secretarlal : A '

A e




PAGE TEN'

NAIT NUGGET Wednesday, January 15, 1975

]

,f,~$85 OO/month honorarium - as Treasurer and
vexcellent job.opportunities

Job opportunny

, The NAIT Students’ Association is now lookmg .
| for someone interested in being “Assxstant”, A
- to the present Naltsa Treasurer!

*

S DUTIEQ

; Learn the accountmg procedure used by the.
Naitsa~ Treasury Department. This includes
“{ processing of cOmputer input, 'clos1ng the books

- ‘at year end, payroll accounting, bank recon-
- ciliations, and making the annual studentbudget.

' Other duties include authorlzmgpurchase orders s

and s1gn1ng Na1tsa cheques

BENEFITS

Vast practlcal knowledge covermg almost every:

area of the ‘accounting field.

- Attend var1ous ‘social’ events such Aas: Queen:-
- Ball, Spring Awards N1ght Fall Awards Night,
;,Admlmstratlon Conferences and Admlmstratlona, ;

?' Dmners ' e

FUTURE

To be Naltsa Treasurer as of May, 1975 through 1B

P

to May, 1976. S : T

ADDITIONAL BENEFITS

REQUIREMENTS

are necessary:
1. Pleasing personality -

2. 70% first quarter mark in accountlng and: V
also a ‘minumum of " a 70% for all courses :

in the first quarter.

3 Can be either male or female (no preference) |
" 4. Should be consxdermg the accountmg optlon ,

as a second -year program

5. The people with the hlgheSt average w1ll'

not necessarlly be chosen

Forward your name to your mstructorlf you are
interested, or to the Naitsa Treasurer in office
E-133D. ‘An appomtment for an interview will
be made with each applicant. Applications

' available at E-133 or E- 134 Last day for
+ applications January 31 1975 Sl
¢ Thanks.

JIM LESACK,
- Treasurer, Naitsa.

' NAIT | 00I(p|ks

In order to be eligible for the pos1t1on of -
Assistant Treasurer the followmg qua11f1cat10ns

by BRENT STUMFH.

' The referee was in a hurry
to get home.

In a very phys1cal Alberta
. Colleges Athletic ‘ Conference’
hockey ‘game at NAIT Friday
night only a dozenpenaliies were,
handed out, split evenly between
NAIT’s Ookpiks and the Camrose
Vikings. Many obvious nasties
by beth sides went unnoticed
by the man-in- charge ‘

lt made for lots of exciting
action * though, w1th few inter-
l'uptlons

~ Camrose stole a 6- 4 win from
.le Ooks, ' mainly because ~of
eutstanding goaltendmg by Svend
Green. .

 The Vikings returned three
- days ago from a' twelve game
tour * in. ~ the  Scandinavian
countries, and were still feeling
_the effects of the trip.

Ook Greg Dolsky forcing Red Deer’s . L
Lee Cumberland to pass ‘the puck . Viking scorers were Peter
- Hansen, Phil Irwin, Lee Cumber-
land, “'Morley ‘Dunlop. and Joe:

Miller, with two. Ookpik- talhes»
0“ es u m ln on ‘went ;to -Dave" McAmmond and

. Bob Black - with one each, and

. Greg Dolsky nettmg two. .

Tourney ~ Hoop Ooks

impressive
Reglster by the 17th in shooting
play starts - 20th b BRENTSTUMPH

for Staff & Stl.lden ts ~our basketball Ocks would have

been happy to shoot'35%, in their

reglster ' .. ) . field-goal attempts. This year

it makes for a good but not

Student Serwces E 134  agreat court performance.

Shootmg 409, from the floor",
teams can be m Ixed ~ disposing. of Red Deer’s Kings, =~ '
play arranged by players |

~more Ooks page 11

\
\n

|cAMROSE Vikins

A

Wednesday, January 15

. 7:00 pm
en - 8:30 pm

Students with ID Cards
- Free
Others $1.00

. the. hoop Ookshad little trouble,

84-65, in an ACAC game Friday "~ ok
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~ Continuing Education Smmmmg Program

starting Saturday, January 25, 1975. Contact
the Continuing Education Dept. fo_r more info

Saturday classes for chlldren

" 9:30.am - 10:30 am ;SNORKELING

Pre-requisite: Red Cross Intermediate Badge

~ Age: 12 years and over
) _ B Class size: 10
9:30 am - 10:00 am JUNIOR
Pre- requlslte Begmner level or equlvalent
Age: open to children only :
. .- Class size: 12
9:30 am - 10:00 am' BEGINNER .- ,
) o Pre-requisite: Pre-beginner level
Age ‘6 years (children only)
s aie s Class'size: 12
9:30 am - 10:00.am: PRE-BEGINNER
: = i Pres requlslte None
Age: 5 years.
Class size: 12
:30-am: JUNIOR - .
vi-»Pre-requisite: Beglnners level or equlvalent )
... ~Age:.open to.children only = :

10:00 am ;

) e ;1. Class size: 12

10:00 am - 10 30 am BEGINNER

S ) Pre- requlslte Pre- beglnner level
“‘“lAge ‘6°years" (chlldren only)
“Cla's§ size: 12" :
RE EGINNER

Pre- requis1te none

10:30 am - 11:30 am INTERMEDIATE - :
- Pre- requlslte Junior level or equlvalent
Age ‘open to chlldren only )
Class 51ze 12

11:00 am JUNIOR i
Pre- requlslte Begmner level or equlvalent

Age: open to chlldren only
BT _ Class size: 12

10:30.am - ll 00 am PARENT AND TOT SWIMMING

5 y Pre-requisite: none

‘Agerr6:-months-to 2.years,: accompanled by one .

Class size: 12 - - ) parent

~

10:30 am

, Men s Broomball

Rules dlstrlbuted S
Starts:  Monday, Ja'n'uary 20,’ 1975
at 7:00 p.m.

Played: Every Monday to completlon
Deadline for: Entries: Wednesday, ,
January 15 1975. Entry~ forms in
E134. ‘ -

. 8:00 pm - 9:00 pm JUNIOR

Wednesday

IWomen S. Volleyba

10:30 am - 11: 30 am DIVING )
Pre- requisite: ‘Senior Red Cross Badge
" Age: 10 - 12 years -
Class 51ze 10 - N

11:00 am - 12: 00 noonlJUNIOR ‘LIFE SAVING :

~Pre- requlslte Red Cross Intermedlate Badge
_ ‘Age:none . :
* Class size: 12
Class will cost an add1t1onal $1 50 for
examination fees for the Royal Life Saving
Society Canada Elementary Award, Survival
" -Award and Junior Resuscitation Award.
11:00 am - 12: 00 noonlINTERMEDIATE LIFE SAVING ¥
Pre-requisite: Senior Red Cross Badge o
- Age 12 years and over -
' “Class size: 12 )
‘Class will cost an additional $2 50 for,
exammatmn fees for the Royal Life Saving
"*. Society Canada Intermediate Award and the
"‘Senior Resuscitation Award.

11:30 am - 12:00 noon PARENT AND TOT SWIMMING

" Pre- requlslte none - )
Age 2to 4 years, accompamed by one pare
"Class size: 12

Evemng programs for adults

Monday o

8:00 pm - 9 00 pm 'i, 'BEGINNER
o Pre- requlslte none
. 'Age: 16 years and over
'”!Class size: 12

: ‘Pre requlsi : Begmner level or equlvalen
Age: 16 years and over -
Class size: 12

~$:00'pm -.9:00 pm  INTERMEDIATE-SENIOR

" Pre- requlslte Junior level or eqmvalent

~Age: 16 years and over
Class size: 12 -

8 00 pm 9 00 pm BEGINNER
- Pre-requisite: none
Age: 16 years and over
. Co : Class size: 12 '
8»:‘»00»2;71» =:9:00 pm  JUNIOR

Pre-requisite: Begmner level or eqmvalent e

Age: 16 years and over
Class size: 12

..8:00 pm - 9:00 pm

'INTERMEDIATE- SENIOR

Pre-requisite: Junior level or ‘
) equivalent

Age: 16 years and over

Class size: 12 . : :

Monday and Wednesday

9:30 pm - 1030pm

AWARD OF MERIT
Pre-requisite: Bronze Medallion
Age: 16 years and over '
Class size: 12°

Class will cast an additional
$3 50 for exammauon fees.

- All half hour classes cost $8.00.

The others cost $13.00.

ook

evenmg

competmon Roolne Phil I-Iansen

" added 12 in h1s best game thus
. far.

~:Coach Jules owéha,r wa“s,qu"ite

pleased with his squad’s shooting-

accomplishments,” but was - not

. entirely happy with all round ]

play.

“We  weren’t used to the;r""
» boards (glass backboards) and

that gave us some trouble in
the first half. We missed a

" lot of rebounds, offens1vely and

defens1vely ”

" Owchar” added that if a team'- i

can ‘play badly, and still win,
then they aren’t that bad a team.

Men’s Inner Tube Water Polo
Rules were distributed -

| Starts: Tuesday, January 21, 1975

at700pm

. Played:  Every Tuesday to completron
Deadline for entries: Friday, January

17, 1975.

Men’s Wre stlmg

Starts:

Wednesday, January 22, 1975

‘Entry forms in E134.

_ Rick Gawhk inan outstandmg
md1v1dual performance netted
;40 of the NAIT pomts ,

at 5:30 p.m. in the Wrestling Room
in the Activities Center., ‘ '
Played: Monday and Wednesday,
January 27 and 29, 1975. '
Deadline for Entries: Friday,January
17, 1975. Entry forms in E134.
Weigh-Ins - Monday, January 20, 1975
11:00 a.m. - 1:00 p.m. Room E32
Tuesday, January 21, 197511 OOa m -
1:00 p.m. Room E32 e
Matches - 2 minutes Standing
I minute Rest
2 m_i.nu‘;es Standing
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This Wee  known "

5ub\3@¢'f‘ :D BOO. em,e ctrcles
.. hew o-Ple'\ have \jou been wam

- me here a+ Nﬁ(T,on)y-ta
- cdrefully Nu humger

ARMPJths" Un lske ba rea-rh which 631 he
- More or less C\MTrde{

A‘f‘m i

lesks ovt-3nd floats around IT Jﬁds p
| ham berger, it wraps Sround Jour -é‘raac’n -Pnesl :
Sooo! “cheek f%;mr self Nouw/! T mans '

Fechndlogy n fake him/her 1o the wieon
back, Surly we can ‘comb at the p|+-” y
——"'hl‘s néfice published tn the mferes-(f Q{’

people cvery where,

S
\

ﬂ-e)

t‘n the ham— |

loose your
Some ones

Damn rlghi...
there is a difference

DQ@BE) ?@U}a@@l
' JANO NS
&KBED“@ WERRES
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Raquetball Raquets.
were 26. 95 now 21. 95

'Poster- world. Posters

were 5 00 now 3. 50
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.200 now 1.50
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I ST or3for 40¢
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